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B.Com. (Banking and Insurance) Programme
Under Choice Based Credit, Grading and Semester System

( Course Structure )

[ S.Y.B.Com. (Banking & Insurance) ]

(To be implemented from Academic Year- 2017-2018)

No. of Semester llI Credits No. of Semester IV Credits
Courses Courses
1 Elective Courses (EC) Elective Courses (EC)
1,2 & 3 | *Any three courses from the 09 1,2 & 3 | **Any three courses from the 09
following list of the courses following list of the courses
2 Ability Enhancement Courses (AEC) Ability Enhancement Courses (AEC)
2A Ability Enhancement Compulsory 2A Ability Enhancement Compulsory

Course (AECC)

Course (AECC)

4 | Information Technology in 03 4 | Information Technology in 03
Banking & Insurance- | Banking & Insurance- Il
2B *Skill Enhancement Courses (SEC) 2B **Skill Enhancement Courses (SEC)
5 | Any one course from the 02 5 | Any one course from the 02
following list of the courses following list of the courses
3 Core Courses (CC) Core Courses (CC)
6 | Financial Markets 03 6 | Corporate & Securities Law 03
7 | Direct Taxation 03 7 | Business Economics-lI 03
Total Credits 20 Total Credits 20

*List of Skill Enhancement Courses (SEC) **List of Skill Enhancement Courses (SEC)
for Semester Ill (Any One) for Semester IV (Any One)
1 | Foundation Course — Il 1 | Foundation Course - IV
(An Overview of Banking Sector) (An Overview of Insurance Sector)
2 | Foundation Course- Contemporary Issues- lll | 2 | Foundation Course- Contemporary Issues- IV
3 | Foundation Course in NSS - llI 3 | Foundation Course in NSS — IV
4 | Foundation Course in NCC - Il 4 | Foundation Course in NCC— IV
5 | Foundation Course in Physical Education - 1ll | 5 | Foundation Course in Physical Education -IV
*List of Elective Courses (EC) **List of Elective Courses (EC)
for Semester Il (Any Three) for Semester IV (Any Three)
1 | Financial Management - | 1 | Financial Management —lI
2 | Management Accounting 2 | Cost Accounting
3 | Organizational Behaviour 3 | Entrepreneurship Management
4 | Risk Management 4 | Wealth Management
5 | Mutual Fund Management 5 | Customer Relationship Management
Note: Course selected in Semester Ill will continue in Semester IV
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B.Com. (Banking & Insurance) Programme
Under Choice Based Credit, Grading and Semester System
Course Structure

(To be implemented from Academic Year 2017-2018)

Semester il

No. of Semester Il Credits
Courses
1 Elective Courses (EC)
*Any three courses from the following list of the courses
1 | Financial Management - | 03
2 | Management Accounting 03
3 | Organizational Behaviour 03
4 | Risk Management 03
5 | Mutual Fund Management 03

2 Ability Enhancement Courses (AEC)

2A Ability Enhancement Compulsory Course (AECC)

4 | Information Technology in Banking & Insurance - | 03

2B *Skill Enhancement Courses (SEC)

5 | Any one course from the following list of the courses 02

3 Core Courses (CC)
6 | Financial Markets 03

7 | Direct Taxation 03

Total Credits 20

*List of Skill Enhancement Courses (SEC)
for Semester Il (Any One)
Foundation Course — Ill (An Overview of Banking Sector)

Foundation Course- Contemporary Issues- Il

Foundation Course in NSS - IlI

Foundation Course in NCC - Il|

T bl W N| P

Foundation Course in Physical Education - llI
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Revised Syllabus of Courses of B.Com. (Banking & Insurance)

Programme at Semester IlI

with Effect from the Academic Year 2017-2018

1. Elective Courses (EC)

Financial Management - |
Modules at a Glance

Sr. Modules No. of
No. Lectures
1 | Introduction to Finance and Financial Management 15
2 | Financial Goal Setting & Time value of Money 15
3 | Investment Decisions: Capital Budgeting 15
4 | Financial Decisions 15
Total 60
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Sr. No. Modules / Units

1 Introduction to Finance and Financial Management

A) Introduction to Finance
e Meaning and definition of finance
e Importance finance
e Types of Finance: Public and Private
e Sources of finance
1. Long Term Sources : Term Loans, Debentures, Bonds, Zero
Coupon bonds, Convertible Bonds, Equity shares, Preference
shares, CD, CP, Public Deposits
2. Short Term sources: Bank Finance, Trade Credit ,Other Short
Term Sources
3. Venture Capital and Hybrid Financing
B) Financial Management
e Meaning and Importance of Financial Management
e Scope of Financial Management
e Functions and Objectives of Financial Management
e Primary Objective of Corporate Management
e Agency Problem
¢ Organization of Finance Function
e Emerging role of Finance Managers in India.
C) Objectives of the Firm
e Profit Maximization and Shareholders Wealth Maximization,
e Profit V/s Value Maximization

2 Financial Goal Setting & Time value of Money

A) Financial Goal Setting

e Introduction
Financial Forecasting — Meaning, Techniques, Benefits
Approaches to Financial Planning
Economic Value Added (EVA)— Measurement & Components
Free Cash Flow (FCF) -

B) Time Value of Money

e Concept
e Present Value
e Annuity

e Techniques of Discounting
e Techniques of Compounding,

3 Investment Decisions: Capital Budgeting

A) Capital Budgeting
e Nature of Capital Budgeting
Purpose of Capital Budgeting
Capital Budgeting Process
Types of Capital Investment
Basic Principle of Measuring Project Cash Flows
Increment Principle, Long Term Funds Principle, Exclusion of
Financial Cost Principle, Post Tax Principle
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e Probability technique for measurement of cash flow
e Capital Budgeting Techniques: Net Present Value Profitability
Index and Discounted Pay Back Method.
e A Comparison; Project Selection Under Capital Rationing
(Note: Problems on computation of cash flow, ranking of projects on various
techniques, selection and analysis with / without capital rationing)

4 Financial Decisions

A) Cost of Capital :

e Introduction and Definition of Cost of Capital

e Measurement of Cost of Capital

e Measurement of WACC using book value and market value

method.

e Measuring Marginal Cost of Capital
B) Capital Structure Decisions:

e Meaning and Choice of Capital Structure
Importance of Optimal Capital Structure
EBIT -EPS Analysis
Capital Structure Theories
Dividend Policies (Walter & Gordon)

Note: Relevant Law/Statute/Rules in force and relevant Accounting Standards in force on 1st April
immediately preceding commencement of Academic Year is applicable for ensuing examination
after relevant year.
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Revised Syllabus of Courses of B.Com. (Banking & Insurance)

Programme at Semester IlI

with Effect from the Academic Year 2017-2018

1. Elective Courses (EC)

Management Accounting

Modules at a Glance

Sr. Modules No. of
No. Lectures
1 | Introduction to Management Accounting 10
2 | Financial Statement analysis 20
3 | Working Capital Management 15
4 | Management of Profits/Dividend Policy 15
Total 60
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Sr. No.

Modules / Units

Introduction to Management Accounting

Meaning and Definition , Scope, Functions , Objectives, Importance,
Role of Management Accounting, Management Accounting Framework, Tools
of Management Accounting

2 Financial Statement analysis
A) Introduction to Corporate Financial Statements :
Understanding the Balance sheet and Revenue statements with the headings
and sub headings, Uses of financial statements, Users of Financial
Statements.
B) Financial Statement Analysis
Introduction and Meaning of Financial Statement Analysis, Steps,
Obijective, Types of Analysis.
e Ratio analysis: Meaning, classification, Du Point Chart, advantages &
limitations.
e Balance Sheet Ratios: Current Ratio, Liquid Ratio, Stock Working Capital
Ratio, Proprietary Ratio, Debt Equity Ratio, Capital Gearing Ratio.
Revenue Statement Ratios: Gross Profit Ratio, Expenses Ratio |,
Operating Ratio, Net Profit Ratio , Net Operating Profit Ratio , Stock
Turnover Ratio, Combined Ratio, Return on Capital employed (Including
Long Term Borrowings), Return on proprietor’s Fund (Shareholders Fund
and Preference Capital , Return on Equity Capital, Dividend Payout Ratio,
Debt Service Ratio, Debtors Turnover, Creditors Turnover.
3 Working Capital Management:
Concept, Nature of Working Capital, Planning of Working Capital, Estimation
/Projection of Working Capital Requirements in case of Trading and
Manufacturing Organization
Operating Cycle.
4 Management of Profits/Dividend Policy

Meaning, Types, Factors influencing dividend policy, Forms of dividend.
Determinants of Dividends Policy: Factors; Dividend Policy in India; Bonus
Shares (Stock dividend) and Stock (Share) Splits; Legal, Procedural; and Tax
Aspects associated with Dividend Decision
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Revised Syllabus of Courses of B.Com. (Banking & Insurance)
Programme at Semester IlI
with Effect from the Academic Year 2017-2018

1. Elective Courses (EC)

Organizational Behaviour

Modules at a Glance

Sr. Modules No. of
No. Lectures
1 | The Individual Behaviour 15
2 | The Group Dynamics 15
3 | The Organizational Dynamics 15
4 | Organization Behaviour In Financial Services 15
Total 60
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Sr. No.

Modules / Units

The Individual Behaviour

A) Personality: Meaning, Determinants of Personality, Major personality traits
influencing OB, The Big Five Model, Trait Theory of personality,
Psychoanalytic theory of Personality, Freud Stages of Personality
Development, Locus of Control, Self-Monitoring.

B) Learning: Meaning and Definition of Learning-The Learning Process,
Principles of Learning, Theories of Learning-Classical conditioning,
Operant Conditioning, Social Learning Theory, Learning through
Reinforcement, Learning by Observing, Learning through Experience.

C) Perception-Meaning, Factors Influencing Perception, Attribution Theory,
Improving Perceptions- Johari Window, Empathy.

D) Workplace Emotions, Values and Ethics: Meaning of Emotions, Cognitive
Dissonance, Emotional Dissonance, Managing Emotions at Work
(Emotional Labor) - The Six Universal Emotions. Meaning and Types of
Values, Sources of Value systems, Values across Cultures, Values and
Ethical Behaviour.

E) Individual Decision Making: How are Decisions made in organization,
Decision Making process, Decisional Styles.

2 The Group Dynamics

A) Group Communication: Importance, Corporate Communication — Need,
Importance and Techniques of Corporate Communication.

B) Power and Politics: Meaning of Power, Bases of Power, Power Tactics,
Organizational Politics, Reasons for Organizational Politics, Managing
Organizational Politics.

C) Negotiations: Meaning, Process, Strategies, Third Party Negotiations,
Crisis Negotiations, Focus Areas of Negotiations.

D) Transactional Analysis Model: Types of Transactions, Ego states, Life
Positions, Elaboration of Transactional styles.

E) Virtual teams and Group Cohesiveness: Structure, Types, Stages in
Management of Virtual teams, Features of Cohesive Groups,
Effects/Consequences/Impact of Group Cohesion.

F) Group Decision-Making: Advantages, Disadvantages, Assumptions,
Managing Group Decision-Making, Strength and Weakness of Group
Decision-Making.

3 The Organizational Dynamics

A) Organization structure: Meaning, Meaning and key features of the concept
of Centralization, Decentralization, Span of control and Departmentation,
Simple structure, Bureaucratic & Matrix structure.

B) New design options: Team structure, Virtual organizations, Boundary less
organizations

C) Organization structure differentiation: Strategy, Organization size,
Technology & Environment, Organizational Designs and employee
behaviour.
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D) Organizational Climate: Impact of Communication, Impact of Rewards &
Punishment, Quality work life with reference to Banking & Insurance, Job
Frustration-Sources, Causes, Effects, Ways to Overcome Frustration,
Impact of Frustration on Banking and Insurance companies.

4 Organization Behaviour In Banking and Insurance Sector

A) Practices of OB in Banks and Insurance

B) Issue of organization behaviour in Banks

C) Strategies to manage issues of organization behaviour in banks
D) Case Studies — Transfer, Promotion, Separation.
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Revised Syllabus of Courses of B.Com. (Banking & Insurance)
Programme at Semester IlI
with Effect from the Academic Year 2017-2018

1. Elective Courses (EC)
Risk Management

Modules at a Glance

Sr. Modules No. of
No. Lectures
1 | Foundations of Risk Management 15
2 | Capital markets Risk Management 15
3 | Credit Market Risk Management 15
4 | Risk Measurement 15
Total 60
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Sr.
No.

Modules / Units

Foundations of Risk Management

Basic risk types

The role of risk management

Enterprise Risk Management (ERM)

History of financial disasters and risk management failures
2007 financial crisis

Capital Market Risk Management

Equity, currencies & commodities markets in India
Introduction to Derivatives

Forward, Future and option contracts

Hedging through Derivatives contract
Fixed-income securities

Fixed-income risk management through derivatives
Rating agencies

Credit Market Risk Management

Introduction,

Information required for evaluation of credit risk,

Procedure for Credit Risk Management,

Credit Lifecycle,

Loan Review Mechanism,

RBI guidelines on Credit Rating Framework in Banks,

Introduction of Basel Norms and calculation of capital adequacy ratio

Risk Measurement

Estimation of volatilities and correlations (application to volatility term
structures) Monte Carlo simulations (application to interest rate forecasting)
Linear Value-at-Risk (application to market, credit and operational risk)
Option valuation

Risk-adjusted return on capital (RAROC) & beta calculation

Risk management of derivatives (application to convertible risk)

Interest rates and measures of interest rate sensitivity
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Revised Syllabus of Courses of B.Com. (Banking & Insurance)

Programme at Semester IlI
with Effect from the Academic Year 2017-2018

Mutual Fund Management

Modules at a Glance

Sr. Modules No. of
No. Lectures
1 Introduction to Mutual Fund 15
7 Classification of Mutual Fund 20
3 Fund Selection Criteria 15
4 | Financial Planning in Mutual fund 10
Total 60
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Sr. No.

Modules / Units

Introduction to Mutual Fund

A) History & Origin, Definition, Meaning, Characteristics, Advantages,
Disadvantages, Limitations of Mutual Funds, Ethics in Mutual Fund.
Entities involved — Sponsor, Trust, Trustee, Asset Management Company,
Registrar and Transfer Agent ( RTA) and Fund Houses in India.

B) Legal Framework - Role of regulatory agencies for Mutual funds — SEBI,
RBI, AMFI, Ministry of Finance, SRO, Company Law Board, Department
of Company’s affairs, Registrar of Companies
MF guidelines on advertisement , Accounting , Taxation and Valuation
norms, Guidelines to purchase Mutual Funds, Investor protection and MF
regulations, Grievance mechanism in MF in India.

Classification of Mutual Fund

A) Types of Mutual Fund- (introduction and Characteristics)

e Functional/Operational — Open ended, close ended, Interval

e Portfolio — Income, Growth, Balanced, MMMF

e Geographical/ Location — Domestic, Offshore

e Miscellaneous - Tax Saving Funds, Exchange Traded Funds, Balance
Funds, Fixed Term Plan, Debt Funds, Systematic Investment Planning &
Systematic Transfer Plan

B) Portfolio Maturity, Calculations of NAV, Entry Load, Exit Load.

3 Fund Selection Criteria
A) Fund Rating and Ranking — Its need and importance. Basis of Ratings,
Interpretation of Funding Rating by CRISIL, CARE and ICRA, Selection
Criteria — (Size, Stability, Credit Portfolio, Performance )Performance
Measurement — Rolling Returns and Benchmarking
B) Yield To Maturity and Bond Valuation
4 Financial Planning in Mutual fund

A) Basics of Financial Planning — Financial Planning Steps, Life Cycle,
Wealth Cycle, Risk Profiling, Asset Allocation, Contingency Funds.

B) Investors Guide Towards Financial Planning — Eligibility for investment
in MF, KYC ( Individuals, Micro SIPs, Institutional Investors ,Fund
Category Guidance ( Long Bond Funds, Short Bond Funds, Ultra Short
Bond Funds) , Need for Financial Advisor, Difference between Advisor
and Distributor, Colour Coding MF products, Bank FD’s V/s Mutual
Funds, Dividend V/s Growth Option

C) Developing Model Portfolio for Investors — Model Portfolios meaning,
Step by Step Approach of Building Model Portfolio.
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Revised Syllabus of Courses of B.Com. (Banking & Insurance)
Programme at Semester IlI
with Effect from the Academic Year 2017-2018

2A. Ability Enhancement Courses (AEC)

Information Technology in Banking & Insurance - |

Modules at a Glance

Sr. Modules No. of
No. Lectures
1 Introduction to Electronic Commerce 10
2 | E-banking 15
3 | MS-Office: Packages for Institutional Automation: 20
4 | Cyber Law & Cyber Security 15
Total 60
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Sr. No.

Modules / Units

Introduction to Electronic Commerce

A) E-Commerce Framework, E-Commerce and media convergence, anatomy
of E-Commerce Applications, E-Commerce Consumer and Organization
Applications

B) The network Infrastructure for Electronic Commerce - Market forces
influencing the 1-way, Components of I-way, Network Access Equipment

C) E-Commerce and World Wide Web- Architectural framework of E-
Commerce, WWW and its architecture, hypertext publishing, Technology
behind the web, Security and the Web

E-banking

A) Meaning, definition, features, advantages and limitations- core banking, the
evolution of e-banking in India, Legal framework for e-banking.

B) Electronic Payment System
Types of Electronic Payment Systems, Digital Token-based EPS, Smart
Card EPS, Credit Card EPS, Risk in EPS, Designing a EPS

MS-Office: Packages for Institutional Automation:

A) Ms-Word: Usage of smart art tools, bookmark, cross-reference, hyperlink,
mail merge utility and converting word as PDF files.

B) Ms-Excel: Manipulating data, Working with charts, Working with PIVOT
table and what-if analysis; Advanced excel functions-Vlookup
(),hlookup(),PV(), FV(),average(),goal seek(),AVERAGE(), MIN(),
MAX(), COUNT(),COUNTA(), ROUND(), INT(), nested functions, name
,cells/ranges/constants,relative, absolute ~ &mixed cell references,
> <,=operators, Logical functions using if, and, or =, not, date and time
functions & annotating formulae.

C) Application in Banking and Insurance Sector — Calculation of Interest,
Calculation of Instalment, Calculation of Cash Flow, Calculation of
Premium, Calculation of risk coverage in Insurance and Reporting.

Cyber Law & Cyber Security:

A) Need of Cyber Law, History of Cyber Law in India

B) Cyber Crimes:

Various threats and attacks, Phishing, Key Loggers, Identity Theft, Call &
SMS forging, e-mail related crimes, Denial of Service Attacks, Hacking,
Online shopping frauds, Credit card frauds, Cyber Stalking

C) Cyber Security:

Computer Security, E-Security, Password Security and Reporting internet fraud
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Revised Syllabus of Courses of B.Com. (Banking & Insurance)

Programme at Semester IlI

with Effect from the Academic Year 2017-2018

2B. Skill Enhancement Courses (SEC)

Foundation Course - lll (An Overview of Banking Sector)

Modules at a Glance

Sr. Modules No. of
No. Lectures
An Overview of Banking Industry
1 10
Commercial Banking and Customer — Banker
2 | Relationship 10
3 Universal Banking & Technology in Banking sector 10
4 Microfinance & Financial Inclusion 15
Total 45
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Sr. No.

Modules / Units

An Overview of Banking Industry

e Definition of Banks, Types of Banks, Principles of Banking

e Banking System in India, Overview of RBI, Public, Private, Co-operative,
Payment Bank, Regional Rural Banks

e Emerging trends of banking - Universal banking, electronic banking,
globalization of banking.

e Brief history of banking sector reforms from 1991-2000 and Current
developments in banking sector

e Regulatory Architecture — Overview of Banking Regulation Act 1949,
Banking Regulation Act(Amendment 2015), Payment and Settlement Act
2007, Negotiable Instrument Act 1881, BIS, Basel I, Il and II1.

e Bank Crises in India

e Critical Evaluation of Banking Industry in India

2 Commercial Banking and Customer — Banker Relationship
e Definition and meaning of Commercial Bank, Evolution of Commercial
Banking in India, Functions of Commercial Bank , Services offered by
Commercial Bank.
¢ Retail Banking — Meaning, Features, Significance of Retail Banking and
Overview of its products
e Corporate Banking -Meaning, Features, Significance of Corporate Banking
and Overview of its products
¢ Rural Banking - Meaning, Features, Significance of Rural Banking and
Overview of its products
e Banking Ombudsman — Meaning and Functions
3 Universal Banking & Technology in Banking sector
A) Universal Banking
e Concept of Universal Banking, Evolution of Universal banking ,Services to
Government, Payment & Settlement, Merchant Banking, Mutual Fund,
Depository  Services, Wealth Management, Portfolio Management
Bancassurance, NRI Remittance.
B) Technology in Banking
e Features, norms and Limitations of E- banking, Mobile Banking, Internet
Banking, RTGS, POS Terminal, NEFT, IMPS, Brown Label ATM’s, White
Label ATM’s, NUUP, AEPS, APBS, CBS, CTS, Digital Signature , M-
Wallets , Online opening of bank accounts — savings & current, and
application for credit cards, loan.
e Applicability of KYC norms in Banking Sector.
4 Microfinance & Financial Inclusion

A) Microfinance

e Introduction, Need and Code of Conduct for Microfinance Institutions in
India,

e Advantages, Purpose, Limitations and Models of SHG — Bank Linkage
Program.

e Role of NABARD and SIDBI,
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Portfolio Securitization,
SHG-2, NRLM and SRLM ,
Priority Sector and its Classification

B) Financial Inclusion

Need & Extent

RBI Committee Report of Medium Term Path on Financial Inclusion
2015, World Findex Report 2015, NISM Report 2015, (Only Brief
Extracts relating to bank account holdings and credit taken and contrast
between developing and developed nations.)

Features & Procedures of Pradhan Mantri Jan Dhan Yojana, and PM
Mudra Yojana.

Features, procedures and significance of Stand up India Scheme for Green
Field
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Revised Syllabus of Courses of B.Com. (Banking & Insurance)
Programme at Semester IlI
with Effect from the Academic Year 2017-2018

2B. Skill Enhancement Courses (SEC)

Foundation Course- Contemporary Issues- ll|

Modules at a Glance

Sr. Modules No. of
No. Lectures
1 | Human Rights Provisions, Violations and Redressal 12
2 | Dealing With Environmental Concerns 11
3 | Science and Technology | 11
4 | Soft Skills for Effective Interpersonal Communication 11
Total 45

Board of Studies-in-Banking & Finance, University of Mumbai21 | Page




Sr. No. Modules / Units
1 Human Rights Violations and Redressal

A. Scheduled Castes- Constitutional and legal rights, Forms of violations,
Redressal mechanisms. (2 Lectures)

B. Scheduled tribes- Constitutional and legal rights, Forms of violations,
Redressal mechanisms. (2 Lectures)

C. Women- Constitutional and legal rights, Forms of violations, Redressal
mechanisms. (2 Lectures)

D. Children- Constitutional and legal rights, Forms of violations, Redressal
mechanisms. (2 Lectures)

E. People with Disabilities, Minorities, and the Elderly population- Constitutional
and legal rights, Forms of violations, Redressal mechanisms. (4 Lectures)

2 Dealing With Environmental Concerns

A. Concept of Disaster and general effects of Disasters on human life- physical,
psychological, economic and social effects. (3 Lectures)

B. Some locally relevant case studies of environmental disasters. (2 Lectures)

C. Dealing with Disasters - Factors to be considered in Prevention, Mitigation
(Relief and Rehabilitation) and disaster Preparedness. (3 Lectures)

D. Human Rights issues in addressing disasters- issues related to compensation,
equitable and fair distribution of relief and humanitarian approach to
resettlement and rehabilitation. (3 Lectures)

3 Science and Technology — |

A. Development of Science- the ancient cultures, the Classical era, the Middle
Ages, the Renaissance, the Age of Reason and Enlightenment. (3 Lectures)

B. Nature of science- its principles and characteristics; Science as empirical,
practical, theoretical, validated knowledge. (2 Lectures)

C. Science and Superstition- the role of science in exploding myths, blind beliefs
and prejudices; Science and scientific temper- scientific temper as a
fundamental duty of the Indian citizen. (3 Lectures)

D. Science in everyday life- technology, its meaning and role in development;
Interrelation and distinction between science and technology. (3 Lectures)

4 Soft Skills for Effective Interpersonal Communication

Part A (4 Lectures)

I) Effective Listening - Importance and Features.

II) Verbal and Non-Verbal Communication; Public-Speaking and Presentation
Skills.

[l1) Barriers to Effective Communication; Importance of Self-Awareness and Body
Language.

PartB (4 Lectures)

I) Formal and Informal Communication - Purpose and Types.

II) Writing Formal Applications, Statement of Purpose (SOP) and Resume.

[I1) Preparing for Group Discussions, Interviews and Presentations.

Part C (3 Lectures)
I) Leadership Skills and Self-Improvement - Characteristics of Effective
Leadership.

II) Styles of Leadership and Team-Building.
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Projects / Assignments (for Internal Assessment)

Projects/Assignments should be drawn for the component on Internal Assessment
from the topics in Module 1 to Module 4.

Students should be given a list of possible topics - at least 3 from each Module at the
beginning of the semester.

The Project/Assignment can take the form of Street-Plays / Power-Point Presentations
/ Poster Exhibitions and similar other modes of presentation appropriate to the topic.

Students can work in groups of not more than 8 per topic.

Students must submit a hard / soft copy of the Project / Assignment before appearing
for the semester end examination.

QUESTION PAPER PATTERN (Semester lil)

The Question Paper Pattern for Semester End Examination shall be as follows:

TOTAL MARKS: 75 DURATION: 150 MINUTES
QUESTION
NUMBER DESCRIPTION MARKS ASSIGNED
1 i. Question 1 A will be asked on the meaning / a) Total marks: 15
definition of concepts / terms from all b) For 1 A, there
Modules. will be 3 marks
for each sub-
ii. Question 1 B will be asked on the topic of the question.
Project / Assignment done by the student c) For 1 B there will
during the Semester be 15 marks
without any

iii. In all 8 Questions will be asked out of which 5

break-up.
have to be attempted.

2 Descriptive Question with internal option (A or B) 15
on Module 1

3 Descriptive Question with internal option (A or B) 15
on Module 2
4 Descriptive Question with internal option (A or B) 15

on Module 3

5 Descriptive Question with internal option (A or B) 15
on Module 4
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Revised Syllabus of Courses of B.Com. (Banking & Insurance)
Programme at Semester IlI
with Effect from the Academic Year 2017-2018

2B. Skill Enhancement Courses (SEC)

Foundation Course in NSS - |

Modules at a Glance

Sr. Modules No. of
No. Lectures
1 | Value System & Gender sensitivity 12
2 | Disaster preparedness & Disaster management 10
3 | Health, hygiene & Diseases 13
4 | Environment & Energy conservation 10
Total 45
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Sr. No.

Modules / Units

Value System & Gender sensitivity

UNIT - I — Value System

Meaning of value, Types of values- human values and social responsibilities-
Indian value system- the concepts and its features

UNIT - Il - Gender sensitivity and woman empowerment

Concept of gender- causes behind gender related problems- measures

Meaning of woman empowerment- schemes for woman empowerment in India

Disaster preparedness & Disaster management

UNIT - I - Basics of Disaster preparedness

Disaster- its meaning and types

Disaster preparedness- its meaning and methods

UNIT - Il - Disaster management

Disaster management- concept- disaster cycle - role of technology in disaster
response- role of as first responder — the study of ‘Avhan’ Model

Health, Hygiene & Diseases

UNIT - I - Health and hygiene

Concept of complete health and maintenance of hygiene

UNIT - 11 - Diseases and disorders- preventive campaigning

Diseases and disorders- preventive campaigning in Malaria, Tuberculosis, Dengue,
Cancer, HIV/AIDS, Diabetes

Environment & Energy conservation

UNIT - I Environment and Environment enrichment program
Environment- meaning, features , issues, conservation of natural resources and
sustainability in environment

UNIT - Il Energy and Energy conservation program

Energy- the concept, features- conventional and non- conventional energy
Energy conservation- the meaning and importance
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Revised Syllabus of Courses of B.Com. (Banking & Insurance)

Programme at Semester IlI

with Effect from the Academic Year 2017-2018

2B. Skill Enhancement Courses (SEC)

Foundation Course in NCC - Il

Modules at a Glance

Sr. Modules No. of
No. Lectures
1 | National Integration & Awareness 10
2 | Drill: Foot Drill 10
3 Adventure Training and Environment Awareness 05
and Conservation
4 | Personality Development and Leadership 10
5 | Specialized subject (ARMY) 10
Total 45
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Sr. No.

Modules / Units

National Integration & Awareness

Desired outcome: The students will display sense of patriotism, secular values and
shall be transformed into motivated youth who will contribute towards nation
building through national unity and social cohesion.

The students shall enrich themselves about the history of our beloved country and
will look forward for the solutions based on strengths to the challenges to the
country for its development.

e Freedom Struggle and nationalist movement in India.

e National interests, Objectives, Threats and Opportunities.

e Problems/ Challenges of National Integration.

e Unity in Diversity

Drill: Foot Drill

Desired outcome: The students will demonstrate the sense of discipline, improve
bearing, smartness, turnout, develop the quality of immediate and implicit
obedience of orders, with good reflexes.

Side pace, pace forward and to the rear

Turning on the march and whiling

Saluting on the march

Marking time, forward march and halt in quick time

Changing step

Formation of squad and squad drill

Adventure Training, Environment Awareness and Conservation

3A

Adventure Training

Desired outcome: The students will overcome fear & inculcate within them the

sense of adventure, sportsmanship, espirit-d-corp and develop confidence, courage,

determination, diligence and quest for excellence.

e Any Two such as — Obstacle course, Slithering, Trekking, Cycling, Rock
Climbing, Para Sailing, Sailing, Scuba Diving etc.

3B

Environment Awareness and Conservation

Desired outcome: The student will be made aware of the modern techniques of
waste management and pollution control.

¢ \Waste management

e Pollution control, water, Air, Noise and Soil

Personality Development and Leadership

Desired outcome: The student will inculcate officer like qualities with desired
ability to take right decisions.

Time management

Effect of Leadership with historical examples

Interview Skills

Conflict Motives- Resolution
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Sr. No.

Modules / Units

Specialized Subject: Army Or Navy Or Air

Army
Desired outcome: It will acquaint, expose & provide knowledge about Army/

Navy/ Air force and to acquire information about expanse of Armed Forces
,Service subjects and important battles
A. Armed Force
e Task and Role of Fighting Arms
e Modes of Entry to Army
e Honors and Awards
B. Introduction to Infantry and weapons and equipments
e Characteristics of 5.56mm INSAS Rifle, Ammunition, Fire power,
Stripping, Assembling and Cleaning
¢ Organization of Infantry Battalion.
C. Military history
e Study of battles of Indo-Pak War 1965,1971 and Kargil
e War Movies
D. Communication
e Characteristics of Walkie-Talkies
e Basic RT Procedure
e Latest trends and Development (Multi Media, Video Conferencing, IT)
OR

Navy
A.

Naval orientation and service subjects

¢ Organization of Ship- Introduction on Onboard Organization

e Naval Customs and Traditions

e Mode of Entry into Indian Navy

e Branches of the Navy and their functions

o Naval Campaign (Battle of Atlantic, Pearl Harbour, Falkland War/Fleet
Review/ PFR/ IFR)s

B. Ship and Boat Modelling

e Types of Models

e Introduction of Ship Model- Competition Types of Model Prepare in NSC
and RDC

e Care and handling of power-tools used- maintenance and purpose of tools
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Sr. No. Modules / Units

C. Search and Rescue
¢ Role of Indian Coast Guard related to SAR
D. Swimming
e Floating and Breathing Techniques- Precautions while Swimming
OR

>

IR
General Service Knowledge
e Organization Of Air Force
e Branches of the IAF.
Principles of Flight
e Venturi Effect
e Aerofolil
e Forces on an Aircraft
e Liftand Drag
C. Airmanship
e ATC/RT Procedures
e Auviation Medicine
D. Aero- Engines
Types of Engines
Piston Engines
Jet Engines
Turboprop Engines

>

w
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Revised Syllabus of Courses of B.Com. (Banking & Insurance)

Programme at Semester IlI
with Effect from the Academic Year 2017-2018

2B. Skill Enhancement Courses (SEC)

Foundation Course in Physical Education - lll

Modules at a Glance

Sr. Modules No. of
No. Lectures
1 | Overview of Nutrition 10
2 | Evaluation of Health, Fitness and Wellness 10
3 | Prevention and Care of Exercise Injuries 10
4 | Sports Training 15
Total 45
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Sr. No. Modules / Units

1 Overview of Nutrition

e Introduction to nutrition & its principles

¢ Role of Nutrition in promotion of health

e Dietary Guidelines for Good Health

e Regulation of water in body and factors influencing body temperature.
2 Evaluation ofHealth, Fitness and Wellness

Meaning & Concept of holistic health

Evaluating Personal health-basic parameters
Evaluating Fitness Activities — Walking & Jogging
Myths &mis-conceptions of Personal fitness

3 Prevention and Care of Exercise Injuries

Types of Exercise Injuries

First Aid- Importance & application in Exercise Injuries
Management of Soft tissues injuries

Management of bone injuries

4 Sports Training

Definition, aims & objectives of Sports training
Importance of Sports training

Principles of Sports training

Drug abuse & its effects
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Revised Syllabus of Courses of B.Com. (Banking & Insurance)
Programme at Semester IlI
with Effect from the Academic Year 2017-2018

3. Core Courses (CC)

Financial Markets

Modules at a Glance

Sr. Modules No. of
No. Lectures
1 Indian Financial System 15
2 Financial Markets in India 15
3 | Commodity Market 15
4 Derivatives Market 15
Total 60

Board of Studies-in-Banking & Finance, University of Mumbai33 |Page




Sr. No.

Modules / Units

Indian Financial System

A) Introduction, Meaning, Functions of financial system,
Indian financial system from financial neutrality to financial activism and
from financial volatility to financial stability, Role of Government in
financial development, Overview of Phases of Indian financial system
since independence (State Domination — 1947-1990, Financial sector
reforms 1991 till Financial Sector Legislative Reforms Commission 2013),
Monitoring framework for financial conglomerates.

B) Structure of Indian Financial System — Banking & Non-Banking Financial
Institutions, Organized and Unorganized Financial Markets, Financial
Assets/Instruments, Fund based & Fee Based Financial Services.

Financial Markets in India

2
A) Indian Money Market — Meaning, Features, Functions, Importance,
Defects, Participants, Components of Organized and Unorganized markets
and Reforms
B) Indian Capital Market - Meaning, Features, Functions, Importance,
Participants, Instruments, Reforms in Primary and Secondary Market.
C) Indian Stock Market - Meaning and functions of Stock Exchange- NSE
and BSE.
D) Equity Market — Primary Market, IPO, Book Building, Role of Merchant
Bankers, ASBA , Green Shoe Option, Issue of Bonus shares, Right Shares,
Sweat Equity shares, ESOP.
E) Indian Debt Market —Market Instruments, Listing, Primary and Secondary
Segments
3 Commodity Market

e Introduction to commodities market - Meaning History & origin, Types of
commodities traded,

e Structure of commodities market in India,

e Participants in commodities market, Trading in commodities in India(cash
& derivative segment),

e Commodity exchanges in India & abroad

e Reasons for investing in commodities.

Derivatives Market

Introduction to Derivatives market- Meaning, History & origin,

Elements of a derivative contract,

Factors driving growth of derivatives market,

Types of derivatives, Types of underlying assets, Participants in derivatives
market, Advantages & disadvantages of trading in derivatives market,
Current volumes of derivative trade in India,

e Difference between Forwards & Futures
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Revised Syllabus of Courses of B.Com. (Banking & Insurance)
Programme at Semester IlI
with Effect from the Academic Year 2017-2018

3. Core Courses (CC)
Direct Taxation

Modules at a Glance

Sr. Modules No. of
No. Lectures
1 | Definitions and Residential Status 15
2 | Heads of Income - | 15
3 | Heads of Income - |l 15
4 | Computation of Total Income & Taxable Income 15
Total 60
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Sr. No.

Modules / Units

Definitions and Residential Status

A) Basic Terms ( S. 2,3,4)
Assesse, Assessment, Assessment Year, Annual Value,
Business, Capital Assets, Income, Previous Year, Person,

Transfer.
B) Determination of Residential Status of Individual, Scope of Total Income
(S.5)
2 Heads of Income - |
A) Salary ( S.15-17)
B) Income from House Property (S. 22-27)
C) Profit & Gain from Business and Profession (S. 28, 30,31,32, 35, 35D, 36,
37, 40, 40A and 43B)
3 Heads of Income - 11
A) Capital Gain (S. 45, 48, 49, 50 and 54)
B) Income from other sources (S.56- 59)
C) Exclusions from Total Income (S.10)
(Exclusions related to specified heads to be covered with relevant heads of
income)
4 Computation of Total Income & Taxable Income
A) Deductions from Total Income
S. 80C, 80CCC, 80D, 80DD, 80E, 80U, 80TTA
B) Computation of Taxable Income of Individuals.
Notes

1. The Syllabus is restricted to study of particular sections, specifically mentioned rules
and notifications only.

2. All modules / units include Computational problems / Case Study.

3. The Law In force on 1% April immediately preceding the commencement of Academic
year will be applicable for ensuing Examinations.
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